CLIMATE
ENGINEERS DRUG & ALCOHOL ABUSE
PREVENTION PROGRAM

Climate Engineers & Climate River Valley is committed to protecting the safety, health and well-
being of its employees and those people who come in contact with our workplace(s), property,
products and services. We are equally committed to providing our customers with quality products
produced by quality craftsmen. Since drug and alcohol abuse poses a significant threat to this
commitment, we will not tolerate abuse.

“It is the Policy of Climate Engineers & Climate River Valley that every employee of the company
must be free of the influence of drugs, alcohol and controlled substances while performing company
business or whenever on company premises, worksites, using company equipment or vehicles. The
unlawful use, possession, sale, conveyance, distribution, or manufacture of illegal drugs, intoxicants
or controlled substances in any amount or in any manner is strictly prohibited. In addition, the abuse
of alcohol, prescription drugs and controlled substances is strictly prohibited. Violation of this policy
can be grounds for adverse employment action up to and including discharge”.

Climate Engineers & Climate River Valley asserts its legal right to test an employee for drugs,
alcohol or substance abuse when it deems appropriate to enforce company policy, when such
testing is required by contract with a customer, or required by law. Employees may be asked to
submit to testing of urine, blood, saliva, breath, and/or hair testing for drugs, alcohol or substance
abuse.

Climate Engineer’s employees will have testing done at St. Luke’'s Work Well Clinic, 830 First Ave NE., Cedar Rapids, IA.
Climate River Valley’s employees will have testing done at one of the local Genesis Occupational Health Clinic.

Currently pre-employment testing is completed on all pre-apprentices and all new hire apprentices or
if our customer’s contract requires.

A positive test result can be grounds for adverse employment action, up to and including discharge,
regardless of when and where the employee used drugs, alcohol or controlled substances.
Employees have the right, at their own request and expense to have a positive test confirmed by a
clinic, hospital or laboratory which is accredited by the College of American Pathologists. Refusal to
submit to testing constitutes a violation of the company policy and can be grounds for adverse
employment action, up to and including discharge.

This policy is also in affect for our company vehicles. If you are under the influence and/or breaking
any of the states laws, you are in direct violation of this policy and the incident may be grounds for
adverse employment action, up to and including discharge. This also applies to the person who is
directly responsible for the company vehicle; they too shall have disciplinary actions taken. That
individual will lose the privileges of driving the company vehicle home for six months.

| have read, understand and agree with the above and do hereby consent to submit to such tests as
determined by Climate Engineers & Climate River Valley. | agree that any specimens collected may
be forwarded to a testing laboratory and agree to authorize the release of results to the Corporation
and its designated agents. | further agree to hold harmless and hereby release the Corporation, its
officers, directors, agents, and employees from any liability arising, in whole or in part, out of the
collection, testing, and use of any information from said testing. | further agree that a reproduced
copy of this form shall have the same force and effect as the original.

Employee Signature Date Witness

OUR GOAL IS ZERO INJURIES IN THE WORKPLACE




CLIMATE DRUG & ALCOHOL ABUSE

ENGINEERS
PREVENTION PROGRAM
UNION #263 REGULATION

LOCAL #263 SHEET METAL WORKERS UNION

ARTICLE 51

DRUG TESTING PROGRAM FOR PROSPECTIVE EMPLOYEES

The sheet metal union and contractors have a drug testing program for prospective
employees only. The job titles for these types of prospective employees are: pre-apprentices,
utility workers, and apprentice applicants (see sample notice).

ARTICLE 51

DRUG TESTING SAMPLE NOTICE
SHEET METAL PROSPECTIVE EMPLOYEE DRUG TESTING PROGRAM

Since the sheet metal union and contractors are only testing prospective employees, this
document is the sheet metal union and contractors written drug policy. As a prospective
employee, a positive drug test result or the refusal to provide a testing sample means that you
are not qualified and your application will be terminated. The cost of this initial testing will be
paid by the prospective employer**

Regarding the drug test, you should report to St. Luke’s or applicable representative
chosen by the JAB who will advise you in the writing of the type of drugs you will be tested for
and ask you preparatory questions concerning any information about prescription or non-
prescription drugs that you might be taking currently or recently used.

If your test result is positive, a medical professional will review and interpret your test
results. The prospective employer will confidentially notify you in writing at the address you list
below of your positive test results. The test result will be treated confidentially by the
prospective employer.

Also, if your test results are positive, you have the right to request confidential records
from the medical review officer who made the positive report. The name and address of the
medical review officer will be attached to the prospective employer's written notification.
However, you shall be entitled to these records only if you requested in writing within 15
calendar days from the date the prospective employer provided you the written notice of the
results of the drug test.

**Prospective employer is defined to include: Union, Joint Apprenticeship & Training
Committee, and Contractor.

OUR GOAL IS ZERO INJURIES IN THE WORKPLACE



